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ILO ACTRAV Meets Regional, Sub-regional 
Trade Union Bodies in Nairobi-Kenya

officer of ILO/ACTRAV, who 

coordinated the programme, the 

meeting was meant to “give effect 

to the newly adopted ILO 

Declaration on the Future of 

Work.” The Nairobi meeting was 

planned with the aim of focusing on 

strengthening the capacity of 

w o r k e r s '  o r g a n i s a t i o n s  t o  

participate as independent, 

representative and pro-active 

actors in social dialogue. The 

e t w e e n  1 2 t h  - 1 3 t h  

December,  2019, the Bexpansive Nairobi Safari 

Park Hotel played host to a two-

day consultation meeting between 

staff of ILO's Bureau for Workers' 

Activities (ACTRAV) working in 

Africa and regional as well as sub-

regional trade union organisations 

within the African continent.

According to Mr Mohammed 

Mwamadzingo, the African liaison 

meeting was also meant to 

enhance the influence of workers' 

organisations in the design and 

implementation of national 

p o l i c i e s  i n  l i n e  w i t h  t h e  

Declaration.

P a r t i c i p a n t s  i n c l u d e  

r e p r e s e n t a t i v e s  o f  t h e  

International  Trade Union 

Confederation-African region 

(ITUC-Africa), Organisation of 

African Trade Union Unity 

OTUWA
Newsletter

Group photograph of participants and organisers.
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(OATUU), Southern African Trade 

Union Coordinating Council 

(SATUCC), East African Trade 

Union Confederation (EATUC), 

Organisation of Trade Unions of 

Central Africa (OSTAC) and 

Organisation of Trade Unions of 

West Africa (OTUWA). ILO 

ACTRAV was represented by its 

staff (numbering eight) working in 

various locations within Africa. 

Central Organisation of Trade 

Unions (COTU) of Kenya played 

host to participants. A staff of ILO 

Training Centre in Turin also 

participated in the programme.

Opening and Plenary Sessions

There was a short welcome, 

during which all present did brief 

self-introduction, and this was 

followed by presentation of the 

agenda and objectives of the 

b r i e f i n g  s e s s i o n .  I t  w a s  

immediately followed by a 

presentation on the current social, 

p o l i t i c a l  a n d  e c o n o m i c  

environment and its implications 

for trade unions in Africa, by Mr 

Mwamadzingo. The session was 

moderated by Mr Mban Kabu from 

the ILO/ACTRAV based in Addis 

Ababa.

The next session had a 

presentation on “The UN Reform 

and its implication for Trade 

Unions” by Mr David Dorkenoo of 

the ILO Abuja office. This was 

followed by a presentation by Mr 

Mwamadzingo on “Review of 

ACTRAV Implementation Report 

2018-2019 and overview of ILO 

Programme and Budget 2020-

2021.” Mr Kabu did a presentation 

on “ACTRAV Global and Regional 

Priorities.” 

Day two of the Programme 

started with presentation of 

p r o g r a m m e  o f  w o r k  o f  

participating organisations, 

namely ITUC-Africa, OATUU, 

SATUCC, OTUWA, EATUC AND 

OSTAC. This was followed by a 

plenary discussion on “modus 

operandi for 2020-2021: regional, 

sub-regional and thematic issues”. 

Then there were breakout 

sessions, in which the various 

organisations met with the ILO 

ACTRAV staff designated to cover 

their countries/organisations. This 

was aimed at consolidating a joint 

process for working together in the 

2020-2021 bi-annum.

The final session, tagged, “the 

way forward and closing,” was 

moderated by Mr Mwamadzingo in 

which a general overview of the 

two-day activities was done. 

Highlights from the various 

presentations by the ACTRAV 

team underscore the impact that 

the current 'ONE UNITED 

NATIONS' reform has on the way 

trade unions have related and 
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According to Mr Mohammed Mwamadzingo, 

the African liaison officer of ILO/ACTRAV, who 

coordinated the programme, the meeting was 

meant to “give effect to the newly adopted ILO 

Declaration on the Future of Work.” The 

Nairobi meeting was planned with the aim of 

focusing on strengthening the capacity of 

workers' organisations to participate as 

independent, representative and pro-active 

actors in Social dialogue. The meeting was also 

meant to enhance the influence of workers' 

o r g a n i s a t i o n s  i n  t h e  d e s i g n  a n d  

implementation of national policies in line 

with the Declaration.

Continued on page 5
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he announcement by the 

President of Cote d'Ivoire, 

Alassane Quattara, at a T
joint press conference with the 

v is i t ing  French President ,  

Emmanuel Macron, on December 

21, 2019 that the bloc of 8 French-

speaking West African countries 

was changing the name of the 

C.F.A Franc, and renaming it the 

ECO came as a surprise to many 

watchers of the West African sub-

region. 

The Cote d'Ivoire President, Mr 

Quattara, was quoted in the 

capital, Abidjan, where the joint 

press conference held, as saying 

“this is a historic day for West 

Africa”.

C.F.A stood for French Colonies 

of Africa when France introduced 

the  currency  in  1945 .  At  

when it becomes the Eco, as will 

the stipulation that a French 

representative sit on the currency 

union's board”. However, like its 

predecessor, the Eco will still be 

pegged to the Euro, which 

advocates of the C.F.A said gave it 

stability.

The reason why many in the 

sub-region and outside it were 

surprised about the announcement 

stem from the fact that an Eco 

currency had been in the works for 

the entire 15 countries in the 

ECOWAS, and was due to be 

introduced as a sub-regional 

currency sometime this year 

(2020).

According to Ndongo Samba 

Sylla, the Senegalese author of 

“The last colonial currency: The 

Franc C.F.A Story,” as quoted in 

independence of its African 

colonies, France changed the name 

to the Financial Community of 

Africa. 

In an article published in the 

New York  T imes  o f  22nd  

December, 2019, Ruth Maclean 

argued that the CFA was seen by 

many as a relic of “Francafrique,” 

through which France exerted 

influence over its former colonies 

in sub-Saharan Africa long after 

independence. Maclean, in the 

report, said “most of the criticism of 

the C.F.A has centred around the 

requirement that the countries 

that use it are required to keep 50 

per cent of their foreign currency 

reserves in the French treasury. 

Under the agreement between 

France and the eight countries, 

this requirement will be scrapped 

Controversy Trail the Adoption of the 
Eco for Francophone West Africa

Group photograph of members of the Presidential Task Force on the ECOWAS Single Currency programme during a 
stmeeting in Accra International Conference Centre, Accra-Ghana on 21  February 2018.
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Maclean's New York Times article, 

i n  e f f e c t ,  M r  Q u a t t a r a ' s  

announcement means that the rest 

of the C.F.A Franc countries in the 

West African sub-region had 

“hijacked” the original Eco plan, 

and by keeping their currency 

pegged to the Euro, “had chosen to 

keep their French ties rather than 

establishing new ones with their 

West African neighbours.”

Currently, there are two C.F.A 

Francs, one used in the eight 

countries of West Africa, and the 

other used in six Central African 

countries. Only the West African 

states will adopt the new Eco.

In his reaction, Nigeria's public 

analyst, Prof. Jibrin Ibrahim, who 

is also Chairman of the Editorial 

Board of online publication, 

Premium Times, in his twitter 

handle, queried: “How Dare 

France.  In June ECOWAS 

formally adopted the name Eco for 

its forthcoming region-wide 

currency to be launched in 2020. It 

would have been launched in 2003, 

postponed to 2005, 2010, 2014 and 

2015. The 8 Francophone countries 

were to abandon their French-tied 

C.F.A. Yesterday (21st December 

2019), France ridiculed ECOWAS 

by declaring its (former West 

African colonies) will switch to Eco 

next year and it will remain tied to 

France/Euro. How can France 

takeover a longstanding ECOWAS 

Project?”

However, on December 28, 

2019, in a press release signed by 

the President of Ghana's Director 

of Communication, Eugene Arhin, 

the government of Ghana warmly 

welcomed the decision of the 8 

West African member states of 

West African Economic and 

Monetary Union (UEMOA) to 

discontinue the use of the C.F.A 

Franc, in favour of the proposed 

n e w  c o m m o n  c u r r e n c y  o f  

ECOWAS, the Eco, beginning in 

2020 .  “We  in  Ghana ,  are  

determined to do whatever we can 

to enable us join the member states 

of UEMOA, soon, in the use of the 

Eco, as, we believe, it will help 

remove trade and monetary 

barriers, reduce transaction costs, 

boost economic activity and raise 

living standards of our people,” the 

government stated. 

The government urged other 

member states of ECOWAS to 

“ w o r k  r a p i d l y  t o w a r d s  

implementing the decision of the 

authorities of ECOWAS, including 

adopting a flexible exchange rate 

regime, instituting a Federal 

system for the ECOWAS Central 

Bank, and other related agreed 

convergence criteria to ensure that 

we achieve the single currency 

objectives of ECOWAS as soon as 

possible for all member states.”

Dr Yusuf Bangura, a Sierra 

Leonean who used to teach 

political economy at Ahmadu Bello 

University, Zaria, in Nigeria, and 

had worked with the United 

Nations Research Institute for 

Social Development (UNRSID), 

based in Geneva, contended that 

France and the Francophone 

countries of West Africa took the 

decision of adopting the Eco “with 

t h e  k n o w l e d g e  t h a t  t h e  

Anglophone African countries will 

not get their act together to meet 

the convergence criteria laid down 

by ECOWAS's West African 

Monetary Institute.”

According to Bangura, the 

Francophone elites are not hostile 

to the C.F.A Franc ties because it is 

an arrangement that works for 

them in terms of easy access to 

foreign exchange and price 

stability (which also benefits the 

masses) but stifles growth, and 

may explain why most of these 

countries are at the bottom of the 

UNDP's Human Development 

Index.

Analysts who have expressed 

some surprise at Ghana's warm 

reception to the CFA countries 

adoption of the Eco, however 

contended that this might be 

Ghana's own way of showing 

frustration at Nigeria's unilateral 

closure of its borders with some of 

its ECOWAS neighbours since 

August 2019.  This closure 

significantly affects trading 

relations between the two even 

though unlike Benin and Niger 

Republics, Ghana does not share 

land borders with Nigeria.

T h e  f a c t  t h a t  G h a n a ' s  

In an article published in the New York 

Times of 22nd December, 2019, Ruth 

Maclean argued that the CFA was seen by 

many as a relic of “Francafrique,” through 

which France exerted influence over its 

former colonies in sub-Saharan Africa long 

after independence. Maclean, in the report, 

said “most of the criticism of the C.F.A has 

centred around the requirement that the 

countries that use it are required to keep 50 

per cent of their foreign currency reserves in 

the French treasury.



statement is also urging other 

member states of ECOWAS to 

work towards implementing the 

decisions on flexible exchange rate 

r e g i m e  a n d  o t h e r  a g r e e d  

convergence criteria to achieve the 

goals of the single currency for 

ECOWAS, it is seen as a tacit 

unhappiness and rejection of tying 

the Eco to France and the Euro.

In the meantime, Nigeria with 

65% of the ECOWAS GDP, in its 

reaction to the adoption of the ECO 

by the Francophone countries of 

the sub-region has said in a brief 

statement the Minister of Finance 

and National Planning, Mrs 

Zainab Ahmed, that Nigeria was 

studying the situation and would 

respond in due course.  The 

statement was issued by Mr 

Yunusa Abdullahi, the media aide 

to the Finance Minister on 30th 

December 2019 a couple of days 

after the Ghana government press 

statement. 

As at the time of going to press, 

i t  i s  e x p e c t e d  t h a t  m o r e  

developments would unravel in the 

New Year, when Nigeria may have 

finished 'studying the situation'.

Key aspects of the convergence 

criteria for ECOWAS nations to 

adopt the Eco as the single West 

African currency include; inflation 

rate of less than 5 per cent; budget 

deficit of 3 per cent of GDP; and 

foreign reserves to cover at least 3 

months of imports. A number of 

ECOWAS countries are off target 

in achieving the above stated 

targets. The current development 

therefore puts the decades of 

planning to have a single West 

African currency at a crossroad.
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worked with the ILO in the past. 

Based on the 'One-UN, One-ILO' 

reform, the ILO Director General 

in an internal circular dated 

November 5, 2019 outlined how 

departments are to now relate 

with trade unions at the national 

and global levels. All requests 

from national centres for support 

can no longer be sent directly to 

individual departments of the 

ILO. These requests are now to be 

channelled through ACTRAV.

The presentation on the UN 

reform and its implications for 

trade unions, traced how upon his 

election as the UN Secretary 

General, Mr Antonio Guterres, in 

January 2017 outlined proposals 

to reform the UN, focussing on 

three  key  areas ,  namely ,  

development, management and 

peace and security. In May 2018, 

the UN General Assembly 

adopted these proposals to 

reposition the UN development 

system to, among other things, 

deliver on Agenda 2030, which are 

the Sustainable Development 

Goals.

Key elements of the UN reforms 

include the creation of a new 

generation of UN Country Teams 

(UNCTs) and UN Sustainable 

D e v e l o p m e n t  C o o p e r a t i o n  

Framework. This was created in 

January 2019 to function as the 

highest ranking development 

representative of the UN system. 

There was also the creation of 

Resident Coordinators (RCs) with 

enhanced capacity, leadership, 

accountability and not aligned to 

one arm of the UN family.

The work of the UN system in 

respective countries will be carried 

out through these new structures. 

Therefore, trade unions should be 

prepared to participate in the 

preparation of Common Country 

Analysis (CCA) which the UN 

Country Teams are mandated to do 

under the direction of the Resident 

Coordinator of the UN in each 

country.

Unions are also to be prepared 

to  par t i c ipate  in  the  UN 

S u s t a i n a b l e  D e v e l o p m e n t  

Cooperation Framework (CF). For 

the unions to participate in these 

structures effectively, they need to 

designate focal persons whose 

duty it would be to participate in 

the UN processes and report back 

to their leadership and structures.

For the year 2020, the UN 

S u s t a i n a b l e  D e v e l o p m e n t  

Cooperation will be implemented 

in 8 African countries namely, 

Angola, Congo, Ethiopia, Liberia, 

Mali, Sierra Leone, South Africa 

and Democratic Republic of 

Congo. In 2021, ten countries are 

earmarked, namely, Cameroon, 

Côte d'Ivoire, Eswatini, Guinea 

Bissau, Libya, Madagascar, 

Mozambique, Somalia, Tunisia 

and Uganda. Trade Unions in 

these countries are to therefore 

work to be fully involved in their 

country processes.

Participants to the two-day 

briefing meeting commended the 

initiative by ILO ACTRAV in 

organising the meeting. They 

resolved to sustain the initiative 

both formally and informally, as 

this will do a lot to streamline 

cooperation and service delivery 

within ITUC-Africa, OATUU and 

the sub-regional organisations, 

and between them and the ILO in 

general.

ILO ACTRAV Meets Regional, Sub-regional Trade Union Bodies in Nairobi-Kenya
Continued from page 2
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ECOWAS PROTOCOL ON FREE MOVEMENT OF PEOPLE & GOODS:

OTUWA Commissions Voyage Across Land Borders 

n order to assess the level of 

imp lementa t i on  o f  the  IProtocol on Free Movement of 

People and Goods in the Economic 

Community of West African States 

(ECOWAS), the Organisation of 

Trade Unions of West Africa 

(OTUWA) has commissioned a 

two-person tour across five 

member states of ECOWAS.

The six-day voyage took off from 

Abuja, Nigeria's capital, via a 

flight to Lagos, from where a road 

trip commenced, passing through 

land borders connecting Nigeria 

with Republic of Benin, Benin with 

Republic of Togo, Togo with Ghana, 

and Ghana with Côte d'Ivoire. A 

return-trip; the voyage spanned six 

days, beginning on Monday, 

December 16, 2019 and ending on 

Saturday December 21, 2019 

through the same route.

The project, supported by Rosa 

Luxemburg Foundation (RLF), 

was designed as part of a broader 

campaign by OTUWA against 

o b s t a c l e s  t o  t h e  f u l l  

Implementation of ECOWAS 

Protocol on Free Movement of 

People and Goods within Africa's 

West Coast.

Among the key findings by the 

two-person voyager is the fact that 

the ideal free movement of people 

and goods envisaged by the 

provisions of the ECOWAS 

protocol was far from being 

achieved.  

Among core issues highlighted 

as constituting obstacles to free 

movement by the team include 

high cost of the trip which results 

mainly from an organised system 

of extortion of transporters by 

security agencies including, 

c u s t o m s  a n d  i m m i g r a t i o n  

personnel, undue delays at border 

posts due to poor administration or 

unwholesome practices that 

ultimately render the borders very 

porous and insecure, poor road and 

border infrastructure which puts a 

lot of stress on travellers, unofficial 

charges, language challenge and 

the hazards arising from multiple 

currencies while on transit.

The report when published will 

provide useful information for a 

campaign being planned by 

OTUWA to rid the borders of these 

impediments and to use it to create 

public enlightenment about the 

ways in which public officers at 

border posts subvert the protocol 

on free movement. 

The report will also be made 

avai lable  to  the  ECOWAS 

Commission which OTUWA plans 

to collaborate with for the free 

movement campaign, which 

among other things will be 

designed to embolden citizens of 

the ECOWAS countries to resist 

e x t o r t i o n i s t  p r e s s u r e s  b y  

personnel manning border posts 

within the sub-region.

A file photo of Ghana-Togo border at Aflao
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COWAS Heads of State 

and Governments have Eadopted the 2020 to 2024 

Action Plan to eradicate terrorism 

in the sub-region with a budget of 

$2.3 billion. The News Agency of 

Nigeria (NAN) quoting the 

communiqué of the meeting 

reported that the Heads of State 

a d o p t e d  t h e  b u d g e t  

implementation during its 56th 

Ordinary Session held in Abuja on 

December 21, 2019 following the 

call for the urgent need to address 

the recurring terrorist attacks in 

Member States.

The communiqué read by Jean-

Claude Brou, President of the 

ECOWAS Commission, was made 

available to the media in Abuja, 

Nigeria's capital. According to the 

communiqué, out of the $2.3 

billion, $1 billion would be financed 

f r o m  i n t e r n a l  f u n d s .  T h e  

communiqué also noted that the 

Heads of State expressed grave 

concern at the resurgence of 

terrorist attacks, targeted at the 

defence, security forces, civilians 

and the social and economic 

structures and places of worship. 

T h e y  e x p r e s s e d  t h e i r  

determination to eradicate 

terrorism in the region, as they 

extended their solidarity to the 

people and governments of affected 

member states.

“The money is intended for the 

provision of equipment to support 

the defence forces of member 

states, training of relevant bodies 

and effective intelligence sharing. 

“The Authority instructs the 

President of the Commission to 

immediately set up an inclusive 

and transparent mechanism to 

manage funds mobilized for the 

implementation of the action plan.

“ T h e  A u t h o r i t y  f u r t h e r  

instructs the President of the 

Commission to ensure the speedy 

disbursement of the resources 

mobilised in other to respond 

efficiently to the urgent situation.

Regional Insecurity: 

ECOWAS Presidents Budget $2.3bn Budget

President Muhammadu Buhari (M) flanked by the President of ECOWAS Commission, Jean-Claude Kassi Brou, President of Benin, 
Patrice Talon. Others are President of The Gambia, Adama Barrow, President of Ghana, Nana Akufo-Addo, President of Guinea, Alpha 
Condé, President of Guinea Bissau, José Mário Vaz, President of Liberia, George Weah, President of Mali, Ibrahim Boubacar Keïta, 
President of Mauritanian, Mohamed Ould Abdel Aziz, President of Niger, Mahamadou Issoufou, President of Sierra Leone, Julius Maada 

thBio, President of Togo, Faure Gnassingbé, President of Burkina Faso and Roch Marc Christian Kaboré during the 55  Ordinary Session of 
the ECOWAS Authority of Heads of State and Government held at the State House Conference Center in Abuja.
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Taking not of the challenges posed to free 

movement of persons and goods arising 

from the partial closure of the Nigerian 

land borders to goods, the Heads of State 

urged the Tripartite  Ministerial  

Committee comprising Benin, Niger and 

Nigeria to quickly conclude its work in 

other to resolve all existing border issues.

The communiqué read by Jean-Claude 

Brou, President of the ECOWAS 

Commission, was made available to the 

media in Abuja, Nigeria's capital. 

According to the communiqué, out of the 

$2.3 billion, $1 billion would be financed 

from internal funds. The communiqué 

also noted that the Heads of State 

expressed grave concern at the 

resurgence of terrorist attacks, targeted 

at the defence, security forces, civilians 

and the social and economic structures 

and places of worship.

and goods, the Heads of State 

reiterate the need for every 

member state to fully implement 

the Protocol on Free Movement of 

People and Goods as it relates to 

the rights of entry, residence and 

establishment.

Taking not of the challenges 

posed to free movement of persons 

and goods arising from the partial 

closure of the Nigerian land 

borders to goods, the Heads of 

State urged the Tripartite 

Ministerial Committee comprising 

Benin, Niger and Nigeria to 

quickly conclude its work in other 

to resolve all existing border 

issues.

The Heads of States also urged 

the ECOWAS Commission to, in 

collaboration with member states, 

s t e p  u p  e f f o r t s  f o r  t h e  

implementation of regional 

infrastructure project, which they 

believe will open up some countries 

and ensure seamless intra-

community trade and improving 

security.

“The Authority decides to focus 

efforts in 2020 and 2021, on the 

implementation of activities 

expected to quickly contribute in 

checking the increase and spread 

of terrorist attacks.

“ T h e  A u t h o r i t y  u r g e s  

international partners to provide 

substantial support for the 

implementation of the action plan.

 “To this end, it instructs the 

President of the Commission to 

organise as soon as possible a 

donor conference to mobilise funds, 

in addition to the internal 

resources identified by the 

Authority.

“The Authority instructs the 

Pres ident  to  bu i ld  s t rong  

partnerships with all stakeholders 

in counter terrorism in the region. 

The Partnership should be built on 

complimentary initiatives to avoid 

duplication of efforts,” the 

communiqué stated.

The Communiqué also noted 

the commendation of the Heads of 

State given to the Ministerial 

Committee for the progress made 

with the implementation of the 

ECOWAS Sing le  Currency  

Programme. While welcoming the 

  On ECOWAS Single Currency:

i m p r o v e d  m a c r o e c o n o m i c  

convergence outlook in 2019, the 

Heads of State urged member 

states to continue efforts to comply 

with the convergence criteria. The 

communiqué noted the adoption of 

“EC” as symbol for the single 

currency, while also adopting the 

name “Central Bank of West Africa 

(CBWA)” as the name of the 

ECOWAS Central Bank.

On free movement of persons 

On Free Movement of Persons 

and Goods Protocol
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FOR THE RECORDS

INTERNATIONAL LABOUR ORGANISATION

14th African Regional Meeting
Abidjan, Côte d'Ivoire, 3-6 December 2019 AFRM.14/D.4(REV.)

Abidjan Declaration 

Advancing Social Justice: Shaping the future 
of work in Africa 

Realizing the potential for a future of work with 
social justice 

Government, Employers' and Workers' delegates from 49 African countries having met at 

the 14th ILO African Regional Meeting from 3 to 6 December 2019 in Abidjan, Côte 

d'Ivoire, in the ILO's Centenary year 2019, which also marked the 60th year of the 

Organization's presence in the continent, with the aim of forging a regional 

framework to unleash Africa's potential for inclusive growth and shaping a future of 

work with social justice; 

Recalling the ILO Centenary Declaration for the Future of Work, adopted by the 

International Labour Conference in June 2019, and endorsed by the United Nations 

General Assembly in September 2019, which provides a road map for a regional 

agenda; 

Recognizing that transformative processes need to be accelerated, for the realization of the 

Sustainable Development Goals, the African Union Agenda 2063, and the African 

Continental Free Trade Area; 

Acknowledging that improvements have been made in economic growth, reduction of 

poverty, average real wages and average levels of education, and that with its largely 

young and energetic population of 1.3 billion, and its abundance of natural 

resources, Africa's potential for further growth is promising; 

Acknowledging, however, that serious concerns remain with rising inequalities, 

unemployment, underemployment, informality, young people that are not in 

education, employment or training, child and forced labour, human trafficking, 

governance gaps, gender gaps, working poverty, low social protection coverage, and 

unsustainable rural–urban migration; 
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Acknowledging that climate change poses a major threat to sustainable development 

today and in the future; 

Recognizing that addressing the development challenges requires structural 

transformation through value-addition across the broad sectors of agriculture, 

manufacturing and services, domestic resource mobilization, investment in the care 

economy and improving productivity;

Reaffirming that ILO governance should be democratized as a matter of priority by 

ensuring a fair representation of all regions and establishing the principle of equality 

among member States, 

Adopt this sixth day of December of the year two thousand and nineteen this Declaration, 

which shall be known as the Abidjan Declaration. 

Shaping an African Decent Work Agenda: Priorities 

1. Building on the human-centred approach to the future of work, the main priorities 

for the African region will be built around the Centenary Declaration. We thus 

commit to:

(a) making decent work a reality for Africa's youth, developing skills, technological 

pathways and productivity for a brighter future in Africa, transforming Africa's 

informal and rural economy for decent work, and respecting international 

labour standards, promoting social dialogue and ensuring gender equality;

(b) strengthening the capacities of all people to benefit from the opportunities of a 

changing world of work through:

(i) investing in human capital by strengthening education, skilling, 

reskilling, upskilling and lifelong learning to leverage technology and the 

new types of jobs it helps create;

(ii) tackling gender inequality and discrimination;

(iii) progressively extending sustainable social protection coverage;

(iv) supporting the role of the private sector as a principal source of economic 

growth and job creation by promoting an enabling environment for 

entrepreneurship and sustainable enterprises, in particular micro, small 

and medium-sized enterprises, as well as cooperatives and the social and 

solidarity economy, in order to generate decent work, productive 

employment and improved living standards for all;

(v) supporting the role of the public sector as a significant employer and 

provider of quality public services; 

(vi) targeted interventions in countries in situations of fragility;

(vii) creating decent work and productive employment for all, with particular 
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emphasis on youth, women, persons with disabilities and other groups 

vulnerable to discrimination;

(viii) promoting entrepreneurship; 

(ix) ensuring freedom to innovate and experiment, as well as voice 

representation and rights for youth;

(x) striving for an enabling environment for, and promoting where 

appropriate, cross-border social dialogue to foster decent work, including 

for vulnerable workers in global supply chains; and

(xi) continuing to promote the Tripartite Declaration of Principles concerning 

Multinational Enterprises and Social Policy with strong emphasis on 

supporting the tripartite constituents;

(c) strengthening the efficiency of the institutions of work to ensure adequate 

protection of all workers through:

(i) strengthening institutions of social dialogue, tripartism, productivity 

improvement and labour administration;

(ii) reaffirming the continued relevance of the employment relationship as a 

means of providing certainty and legal protection to workers; 

(iii) ensuring effective and comprehensive action to achieve transition to 

formality in conformity with the Transition from the Informal to the 

Formal Economy Recommendation, 2015 (No. 204);

(iv) strengthening and modernizing labour laws, regulations and processes, 

drawing on international labour standards and respecting, promoting and 

realizing fundamental principles and rights at work;

(v) promoting fair and effective labour migration governance; and

(vi) strengthening the capacity of the social partners to engage in social 

dialogue at all levels; 

(d) promoting inclusive and sustainable economic development and growth, full 

and productive freely chosen employment and decent work for all, through: 

(i) facilitating the promotion of structural transformation with emphasis on 

agriculture and rural economies and food security;

(ii) enhancing productivity;

(iii) improving working conditions, in particular occupational safety and 

health;

(iv) improving the environment for sustainable enterprises, including small 

and medium-sized enterprises;

(v) promoting cooperatives and the social and solidarity economy; and
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(vi) promoting growth towards a green economy and just transition;

(e) strengthening synergies between the ILO and institutions in Africa, namely the 

African Union Commission, regional economic communities, and the three 

labour administration training centres (African Regional Labour 

Administration Centre, Centre régional africain d'administration du travail, 

and Arab Centre for Labour Administration) as these play a supportive role in 

the implementation of the African Decent Work Agenda priority areas. 

Time for action 

2. In the period leading up to the 15th African Regional Meeting, we request the Office 

to provide constituents with enhanced support to achieve the above mentioned 

priorities by developing an implementation plan that will be presented to the 338th 

Session (March 2020) of the Governing Body. The implementation plan will contain 

the following:

(a) specific and concrete actions for creating an enabling environment for 

sustainable businesses;

(b) measures to enhance productivity growth;

(c) comprehensive policy guidance and technical support for skills development;

(d) comprehensive measures for removing policy and regulatory barriers to 

formalization, in line with Recommendation No. 204, and enhancement of 

competitiveness and sustainability of formal sector enterprises;

(e) comprehensive measures for progressive extension of social protection coverage; 

(f) measures to address gender inequality and discrimination;

(g) comprehensive measures for a just transition;

(h) capacity building of social partners; and

(i) decent work and the reduction of inequalities.

3. The implementation plan will be presented to a special meeting of the African 

Tripartite Group at the beginning of the 338th Session (March 2020) of the ILO 

Governing Body.

4. The adopted plan will be part of the document to be presented to the Governing Body 

as per requirement.

5. The mid-term review is to take place in 2021 on the margins of the 4th Session of the 

Specialized Technical Committee on Social Development, Labour and Employment 

to be held in Eswatini.

6. The Office will prepare a report on the implementation of the plan for review by the 

15th African Regional Meeting.
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