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OTUWA Canvasses for Full Implementation of
ECOWAS Protocols, Rights of Migrant Workers 

African States (ECOWAS). The 

programme which held from 

September 23-24, 2019 in Abuja, 

Nigeria, was supported by the 

American Solidarity Center.

The programme, a preparatory/ 

training meeting aimed at 

positioning trade union leaders to 

embark on a campaign to push for 

he Organisation of Trade 

Unions of West Africa T(OTUWA) kicked off a 

process designed to sensitise trade 

union leaders and generally create 

knowledge and awareness of two 

k e y  i n s t r u m e n t s  f o r  t h e  

integration philosophy of the 

Economic Community of West 

the full implementation of the 

ECOWAS Protocol on Free 

Movement of People and Goods as 

well as the General Convention on 

Social Security for Member States 

of ECOWAS, was attended by 

trade union leaders from Cote 

d'Ivoire, Ghana, Nigeria, Senegal, 

Sierra Leone, Togo and The 

OTUWA
Newsletter

Group photograph of participants at the meeting held at Treasure Suites and Conference Centre, Abuja.
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Gambia. 

The meeting, among other 

objectives, is aimed at deepening 

West African workers and trade 

unions' understanding of the 

ECOWAS free movement of people 

and goods protocol, and to engage 

with it with a view to contributing 

to the acceleration of its effective 

implementation; to improve 

OTUWA's collaboration and 

interface with ECOWAS on the 

protocols; to enhance the advocacy 

capacities of workers and trade 

unions to advance the effective 

implementation of the protocols; to 

promote support for ECOWAS 

initiatives around the protocols 

and other similar initiatives 

among workers and trade unions; 

a n d  t o  e n h a n c e  b r o a d e r  

understanding on migrant issues 

and the dangers of irregular 

migration, especially those on 

risky routes across the Sahara 

Desert and the Mediterranean Sea 

to European countries as well as 

devise concrete strategies of 

information dissemination on the 

attendant dangers. 

There were six presentations 

spanning the two days that the 

programme lasted. First to be 

discussed was the Protocol on Free 

Movement of People and Goods in a 

presentation made my Iduh L. 

Onah,  ent i t l ed ;  “ECOWAS 

Protocol on Free Movement of 

People and Goods at a Glance”. 

O n a h  a l s o  m a d e  a n o t h e r  

presentation on the General 

Convention on Social Protection 

e n t i t l e d ;  “ W o r k e r - f r i e n d l y  

Explanation of ECOWAS General 

Convention on Social Security.” 

Both presentations essentially 

stressed the point that the free 

movement protocol as well as the 

general convention on social 

security are designed to guarantee 

West African citizens right of 

mobility, residence and social 

protection anywhere in West 

Africa provided they abide by the 

rules guiding the movement from 

one member state to the other and 

associated labour-related issues 

regarding migration of workers. 

According to Onah, while the 

protocol on free movement 

guarantees the right to equal 

employment opportunity for 

nationals of member states (with 

the exception of civil service 

employment), the social security 

convention guarantees the right to 

social protection for nationals of 

member states wherever they work 

within the sub-region.

T h e r e  w e r e  a l s o  t w o  

presentations by ILO's Lotte 

Kejser on migrant workers rights, 

namely, “The Framework for West 

African Migrant Workers under 

the ECOWAS Decent Work 

Regional Program” and, “Social 

Protection for formal and informal 

economy workers.”  In addition to 

her presentations, Ms Kejser 

recommended two key publications 

to trade unions as very useful 

literature on migration. They 

include; “Addressing Governance 

Challenges in a Changing Labour 

Migrat ion Landscape”  and 
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Participants also recommended that there is 

the need for effective collaboration between 

trade unions, relevant government agencies 

among member states and labour support 

organisations to harmonise strategies in the 

fight for the right of migrants in order to be 

recognised as workers, who must be 

accorded full coverage under national 

labour and social protection laws. 

Continued on page 6
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he Social Dialogue Forum 

(SDF) of the Economic TCommunity of the West 

African States (ECOWAS) has a lot 

of work to accomplish as a 

tripartite body to catch up with the 

rest of Africa as well as the rest of 

the world; the Executive Secretary 

of the Organisation of Trade 

Unions of West Africa (OTUWA), 

Comrade John Odah, noted at the 

statistics in virtually all the areas 

of labour market indicators; be 

they employment and labour 

market indices, or labour standard 

a n d  r e p o r t i n g ;  l a b o u r  

administration; social dialogue 

indices or progress on gender 

mainstreaming in our lives as West 

Africans.”

Odah noted that these indices 

indicate the stark evidence “that 

we have a lot of work at hand to 

accomplish as a tripartite body to 

catch up with the rest of Africa and 

indeed the rest of the world.”

He said in the spirit of ILO's 

centenary celebration as the 

world's foremost organisation for 

social dialogue and tripartism, it is 

heart-warming to reflect on the 

wisdom behind the creation of the 

regional tripartite institution by 

the ECOWAS Heads of State.

He said in the spirit of the then 

j u s t  c o n c l u d e d  C e n t e n a r y  

Conference of the ILO and launch 

of the important publication of the 

Global Commission on the Future 

o f  W o r k ,  t h e  C e n t e n a r y  

Declaration and the forthcoming 
th14  Africa Regional Meeting 

(ARM) of the ILO in December in 

Abidjan, the ECOWAS Social 

Dialogue Forum “has a huge 

responsibility to emerge from our 

meeting with concrete proposals 

that will be beneficial to our sub-

region going forward, and in 

agreeing to an agenda of work for 

the Forum for the next four years.”

According to Odah, in line with 

a decision that came out of SDF's 

opening session of the General 

Assembly of the Forum which held 

at the ECOWAS Parliament from 

July 16-18, 2019 in Abuja, Nigeria. 

Comrade Odah said while much 

work has already been done in the 

preparation of documents for the 

General Assembly, one of the 

documents (ECOWAS Decent 

Work Regional Programme) 

“prov ides  very  depress ing  

ECOWAS Social Dialogue Forum Has Huge 
Catch-up to Accomplish 

Jean-Claude Kassi Brou, President, ECOWAS Commission

– OTUWA 
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meeting in Conakry in October 

2017, the President of the Forum 

should write to the President of the 

ECOWAS Commission on the need 

for the funding of the SDF by the 

Commission. He suggested that a 

delegation of the meeting to be led 

by the Forum's President should at 

the end of proceedings take 

advantage of the Forum holding in 

Abuja to have an audience with the 

President of  the ECOWAS 

Commission on the very critical 

matter of funding; just as he 

argued that the matter be 

presented before the meeting of the 

ECOWAS Council of Ministers of 

Labour that will immediately 

proceed the meeting of the Forum.

Earlier in his address, the 

President of the Forum, Mr 

Mamadou Konate, thanked the 

ECOWAS Commission and the 

ILO for the support in hosting the 

meeting in Abuja. While stating 

that though General Assembly is 

the supreme organ of the SDF, its 

Bureau which is responsible for the 

overall administration continues 

to face challenges in 

effectively performing 

its roles due to fact 

that the permanent 

a d m i n i s t r a t i v e  

secretariat was yet to 

come on stream. Mr 

Konate  there fore  

urged the ECOWAS 

C o m m i s s i o n  a n d  

m e m b e r  s t a t e s ,  

particularly Nigeria 

as the host country of 

t h e  E C O W A S  

C o m m i s s i o n ,  t o  

support  the  SDF 

towards having a 

permanent  Admin is t ra t ive  

Secretariat.

In her remarks, Mrs Cynthia 

Samuel-Olonjuwon, the ILO 

Regional Director for Africa and 

Assistant Director General of the 

ILO for Africa, stated that the ILO 

is pleased with the concerted 

efforts and collaboration made by 

E C O W A S  D i r e c t o r a t e  o f  

Humanitarian and Social Affairs, 

regional representatives of  

tripartite parties, ILO officials and 

resource persons towards a 

successful hosting of the SDF 

under the theme; 'Strengrhening 

Social Dialogue for the Promotion 

of Decent Work in the ECOWAS 

Region.'

A c c o r d i n g  t o  S a m u e l -

Olonjuwon, the continental 

priority to promote the decent work 

agenda in Africa requires having 

proper labour mark governance, 

and that this is achievable by 

investing more in the key social 

dialogue players as they help to 

shape the labour market. While 

stressing the need for ECOWAS to 

take ownership of the programmes 

of the SDF in order to bring about 

sustainable development, she 

charged members of the Forum to 

use the opportunity provided by 

the General Assembly to ensure 

that the SDF lives up to its full 

expectation as the authoritative 

organ of tripartism by striving to 

integrate its activities into the 

ECOWAS Commission's core 

functions.

F o r  t h e  E C O W A S  

Commissioner for Social Affairs 

and Gender, Dr Siga Fatima 

Jagne, who was represented by the 

Director, Humanitarian and Social 

Affairs, Dr Sintiki Tarfa Ugbe, the 

E C O W A S  C o m m i s s i o n  i s  

committed to supporting the SDF 

to achieve the purpose for which it 

was created, which is the 

promotion of social dialogue and 

tripartism in order to prevent and 

resolve conflicts, promote peace 

and social stability, stimulate 

socio-economic development  and 

integration at the national and 

regional levels.

L-R: Ms Marie Akoua Nguettia, Dr. Claus Dieker Koenig, Ayuba Wabba of NLC, Dr. Armin 
Osmanovic. Director of RLS, W/Africa; Angela Odah of RLS W/Africa and 

Chris Uyot, Deputy General Secretary of NLC.



W h i l e  c o m m e n d i n g  t h e  

excellent collaboration between 

the ECOWAS Commission and the 

ILO in the implementation of 

E C O W A S  L a b o u r  a n d  

Employment Programmes, Dr 

J a g n e  s a i d  t h e  E C O W A S  

Commission has in the same spirit 

developed the draft Decent Work 

Regional Programme (DWRP) to 

serve as impetus for job creation, 

social security coverage, social 

dialogue,  improve working 

conditions and promote gender 

mainstreaming in labour and 

employment matters for West 

Africans.

Dr Jagne called on delegates to 

consider and validate the draft 

directive on minimum standards 

on harmonisations of labour laws 

in the ECOWAS region, stating 

that the document was developed 

in line with Article 61(2)(b) of the 

Revised Treaty which urges 

member states to harmonise their 

labour laws and social security 

legislations.

According to the Commissioner, 

a vibrant social dialogue forum is a 

key driver of decent work and 

employment in the region as it will 

not only drive the implementation 

of DWRP but also provide guidance 

and monitor implementation 

processes.

The Permanent Secretary of 

Nigeria's Ministry of Labour and 

Employment, Mr William Alo, who 

stood in for the Minister in charge 

of the ministry, who at that point 

was yet to be appointed, while 

welcoming delegates, commended 

ECOWAS and ILO for deepening 

the discourse on labour and 

employment matters in the 

ECOWAS region. Mr Alo stressed 

the need for social dialogue and 

t r i p a r t i s m  i n  t h e  s m o o t h  

management of labour matters. He 

called on tripartite partners in the 

SDF to use the pillars of the decent 

work programme as central to 

achieving the SDGs. At the end of 

his remarks, Mr Alo declared the 

General Assembly meeting open.

The technical session of the 

meeting extensively deliberated 

and resolved on a number of issues 

including report of the activities of 

the Bureau of the SDF, the Draft 

Directive on Minimum Standards 

towards Harmonisation of Labour 

Laws in the ECOWAS region; 

E C O W A S  D e c e n t  W o r k  

Programme; experience sharing on 

SADC's effective social dialogue 

m e c h a n i s m ;  p r o p o s a l s  o n  

restructuring the ECOWAS 

Tripartite Social Dialogue Forum; 

briefing on issues and decisions to 

be discussed at the Africa Regional 

Meeting (ARM) to hold in 

December 2019, and debriefing on 

the 108th centenary session of the 

ILO 2019.

At the end of the deliberations, 

members of the Bureau of the SDF 

were elected for the period of 2019-

2023. They include the following; 

Dounama Abdou as president, 

government representative from 

Niger Republic; Karim Cisse as 1st 

vice president, government 

representative from Senegal; 

Abotsi-Klutse Kekeli as 2nd vice 

p r e s i d e n t ,  e m p l o y e r s '  

representative from Republic of 

Togo; Ayuba Wabba as 2nd vice 

president, workers' representative 

from Nigeria; Thienno Madiou 

Diallo as member, workers' 

representative from Guinea; and 

Alex Frimpong as member, 

workers's representative from 

Ghana.

In attendance at the SDF were 

r e p r e s e n t a t i v e s  o f  I L O ,  

International Organisation for 

Migration (IOM), OTUWA and 

Federation of Organisations of 

Employers  in  West  Afr ica  

(FOPAO. Representatives of 

workers and government and other 

social partners from fourteen 

member states participated at the 

m e e t i n g .  M e m b e r  s t a t e s  

represented include; Benin, 

Burkina Faso, Cote d'Ivoire, The 

Gambia, Ghana, Guinea, Guinea 

Bissau and Liberia. Others are 

Mali, Niger, Senegal, Sierra Leone, 

Togo and hosts Nigeria. 
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While stressing the need for ECOWAS to 

take ownership of the programmes of the 

SDF in order to bring about sustainable 

development, she charged members of the 

Forum to use the opportunity provided by 

the General Assembly to ensure that the 

SDF lives up to its full expectation as the 

authoritative organ of tripartism by 

striving to integrate its activities into the 

ECOWAS Commission's core functions.
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“Multilateral Framework on 

Labour Migration”.  She also 

highlighted ECOWAS regional 

Migration Policy as an important 

d o c u m e n t  a n d  s o u r c e  o f  

information for trade unions and 

migrants in the effort to regulate, 

harmonise and upgrade polices at 

national and sub-regional levels.

Joel Akhator Odigie from 

ITUC-Africa made presentation on 

“Lessons learned about Migration 

from work at the regional level,” in 

which he stressed the point that 

unions cannot discuss migration 

without addressing structural 

issues that push people to migrate. 

While emphasising that migration 

is not a security issue but a human 

rights issue, he noted that trade 

unions have a huge role to play in 

ensuring that institutions improve 

the management of migration, 

educate and activate workers who 

are migrating as well as workers 

who work alongside migrants. 

The final presentation on ILO 

“Convention C190 on Gender-

Based Violence and Harassment at 

Work” made by Nkechi Odinukwe 

o f  t h e  S o l i d a r i t y  C e n t e r  

highlighted the scope of the 

convention and how unions could 

use it as an effective tool in 

organising and mobilising multiple 

actors as stakeholders rather than 

as allies in the effort to create a 

safe, violence free workplace.

The meeting which was highly 

i n t e r a c t i v e  e n d e d  w i t h  

participants making a number of 

recommendations reflecting 

broadly on issues highlighted in 

the two-day conversation. 

P a r t i c i p a n t s  n o t e d  a n d  

recommended that for the free 

movement protocol and the social 

security convention to be realised 

as envisaged in the documents, 

there is the need to consciously 

promote the proper regulation of 

recruitment agencies, promotion of 

insurance to protect workers from 

bad recruiters and employers, the 

need to prioritise due diligence in 

supply chains while equally 

ensuring that there is an enhanced 

access to justice, remedies and 

compensation. 

Participants also recommended 

that there is the need for effective 

collaboration between trade 

unions, relevant government 

agencies among member states 

and labour support organisations 

to harmonise strategies in the fight 

for the right of migrants in order to 

be recognised as workers, who 

must be accorded full coverage 

under national labour and social 

protection laws. 

O t h e r  r e c o m m e n d a t i o n s  

include the following:

· the need to promote the 

transition of certain jobs often 

done by migrant workers from 

informal to formal through 

increased regulation,

· the  need  to  ensure  the  

unionisation and recognition of 

employer responsibility for 

migrant workers, 

· the need to strengthen labour 

market institutions,  and 

prioritise the role of social 

partners,

· that OTUWA and its affiliates 

should endeavour to use the 

platform of the Africa Regional 

Meeting (ARM) which is a 

continental tripartite forum 

holding every four years to 

review the decent work agenda 

2015-2019, plan decent work 

priorities for next four years and 

address informal economy and 

rural population challenges and 

try to plan towards achieving 

fair and effective labour 

migration governance,

· that OTUWA should work with 

the Solidarity Centre to see how 

the Social Dialogue forum as a 

bureau which represents 

tripartite actors and holds 

yearly meetings should be made 

t o  b e c o m e  a n  e f f e c t i v e  

institution for  tr ipartite  

consultations as is the case 

within the EAC and SADC 

regions with EATUC and 

SATUCC respectively.

OTUWA Canvasses for Full Implementation of ECOWAS Protocols, ...
Continued from page 2

Participants noted and recommended that for 

the free movement protocol and the social 

security convention to be realised as 

envisaged in the documents, there is the need 

to consciously promote the proper regulation 

of recruitment agencies, promotion of 

insurance to protect workers from bad 

recruiters and employers, the need to 

prioritise due diligence in supply chains 

while equally ensuring that there is an 

enhanced access to justice, remedies and 

compensation. 
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ost of the 27-person 

Afr ican delegat ion 

arrived Beij ing on M
November 10, 2019. A formal 

opening ceremony to kick-start the 

seminar phase of the visit took 

place at one of the expansive 

conference rooms of the China 

Palace Hotel in the morning of 

November 11, 2019. The entire day 

w a s  d e v o t e d  t o  s e m i n a r  

presentation on thematic areas 

namely: China-Africa Economic 

and Trade Cooperation and China-

Africa Community with a Shared 

Future; Current Situation of 

Labour Movement in Africa; Skills 

Training for Chinese Trade 

Unions; China-Africa Community 

with Shared Future: An African 

Perspective. This was followed by 

presentation and comments by 

African delegates.

The opening ceremony of the 

programme was presided over by 

the Vice Chairman and National 

Secretary of ACFTU, Mr Jiang 

Guangping. The occasion was 

moderated by Mr Li Xiaobo, 

Deputy Director of ACFTU 

I n t e r n a t i o n a l  L i a i s o n  

Department. In his welcome 

address, Mr Guangping on behalf 

of the 300 million members of the 

ACFTU warmly welcomed the 

African trade union leaders to 

China. He said China and Africa 

had a long history of friendship 

dating back to 762 AD, when Du 

Huan of the Tang Dynasty of China 

visited African countries such as 

Egypt, Sudan and Ethiopia.
thSimilarly, in the 14  Century, 

the Moroccan Traveller, Ibn 

Battuta, travelled to Quanzhou 

Guangzhou, Hangzhou and other 

cities in China, and recorded his 

famous book; Ibn Battuta Travel 

How ACFTU Hosted African Trade Union Leaders

Group photograph of participants

From the 10th – 17th November 2019, the All-China 

Federation of Trade Unions (ACFTU) played host to 

a delegation of African trade union leaders under 

the umbrella of the Organisation of African Trade 

Union Unity (OATUU). The visit by the African trade 

union delegation was organised on the theme: 

“China-African Community with a Shared Future 

and the Role of Trade Unions”.
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Notes, which were discovered in 

Western Europe’s academic circles 

in the 19th century. He stated that 

in the modern era, China and 

A f r i c a  s h a r e d  h i s t o r i c a l  

e x p e r i e n c e s  a n d  c o m m o n  

struggles. In the difficult years of 

African struggle for independence, 

China had stood by Africa. And 

after the birth of the new China in 

1949, a new era of Sino-African 

relations started. After opening 

the first embassy in Egypt in 1956, 

China presently has embassies in 

53 of the 54 countries of the African 

Continent.

He stated that currently, 

relations between Africa and 

China is facing transformation. He 

r e c o u n t e d  s o m e  o f  t h e  

achievements of China over its 70 

years of the Chinese Communist 

Party rule, one of which he said 

include reducing the poverty rate 

amongst the Chinese population 

from 760 million in 1978 to 16.6 

million in 2019. According to the 

ACFTU Chieftain, “in the past 70 

years, China and Africa have 

always understood each other, 

supported each other and helped 

each other,” and contended that 

this should continue in all fields 

including amongst the working 

people of both Africa and China. He 

concluded his address by stating 

that it was their wish that the 

friendship between the Chinese 

trade unions and OATUU with its 

members will last forever.

In his own address to the 

opening session, the General 

Secretary of OATUU, Mr Arezki 

Mezhoud, thanked the leadership 

of the ACFTU for organising the 

seminar and field trip for African 

trade union leaders from the length 

and breadth of the African 

continent.

He said the solid foundation of 

the strong fraternal and solidarity 

relations between the ACFTU and 

OATUU were laid decades ago 

during the leadership of Comrade 

Hassan Sunmonu as General 

Secretary of OATUU. Mr Mezhoud 

said that the legacy of this 

solidarity and fraternal relations 

could be seen in the two legacy 

projects which the ACFTU 

bequeathed to OATUU in its Accra 

h e a d q u a r t e r s ,  n a m e l y  i t s  

secretariat building, and the 

Kwame Nkrumah Labour College. 

He said African workers will 

continue to appreciate their 

Chinese counterparts and the 

leadership of ACFTU for the above 

support.

He recalled that both OATUU 

and ACFTU and their allies, for 

many years fought a successful 

battle against those in the 

in ternat i ona l  t rade  un ion  

movement, who consistently 

plotted to keep the ACFTU 

representative from representing 

the single largest bloc of trade 

union membership in the world, at 

the ILO governing body. The 

OATUU General  Secretary 

assured the leadership of the 

ACFTU that their friendship is 

deep-rooted and was sure that it 

would grow from strength to 

strength in the coming years.

He paid tribute to the role the 

Mr. Arezki Mezhoud said the solid foundation of 

the strong fraternal and solidarity relations 

between the ACFTU and OATUU were laid decades 

ago during the leadership of Comrade Hassan 

Sunmonu as General Secretary of OATUU. Mr 

Mezhoud said that the legacy of this solidarity and 

fraternal relations could be seen in the two legacy 

projects which the ACFTU bequeathed to OATUU 

in its Accra headquarters, namely its secretariat 

building, and the Kwame Nkrumah Labour 

College. He said African workers will continue to 

appreciate their Chinese counterparts and the 

leadership of ACFTU for the above support.

Mr. Guangping stated that currently, 

relations between Africa and China is 

facing transformation. He recounted some 

of the achievements of China over its 70 

years of the Chinese Communist Party rule, 

one of which he said include reducing the 

poverty rate amongst the Chinese 

population from 760 million in 1978 to 16.6 

million in 2019. According to the ACFTU 

Chieftain, “in the past 70 years, China and 

Africa have always understood each other, 

supported each other and helped each 

other,



OTUWA Newsletter,  Fourth Edition, November 2019 9

Chinese government was playing 

in the African continent in helping 

to provide billions of dollars for the 

infrastructural development of 

various countries in the region. He 

contended that the under-

development of the continent was 

due to the absence of the required 

infrastructural foundation upon 

which industrial development 

could thrive. He finished by 

expressing the hope that the 

programme will help to consolidate 

the existing relations between the 

trade unions leaders of Africa and 

their Chinese counterparts.

During the plenary session, a 

number of issues were raised by 

the trade union leaders from Africa 

to their Chinese counterparts at 

the seminar. These include the role 

of some Chinese multinational 

companies who do not allow unions 

to operate in their enterprises; the 

treatment of African workers in 

Chinese companies; and the large 

import of Chinese workers to some 

of the projects funded with Chinese 

investment; the role of the trade 

union forum in the Brazil, Russia, 

India, Chinese and South Africa 

(BRICS) bloc. The African leaders 

also wanted to know how trade 

unionism operates in China.

The Vice Chairman and 

National Secretary of ACFTU 

addressed some of the specific 

issues raised. On the request for a 

standing taskforce or committee of 

ACFTU and OATUU which could 

receive complaints against  

mult inat ionals  o f  Chinese  

extraction anti-union activities, he 

said they had started doing a 

similar thing during the time of 

Comrade Hassan Sunmonu as 

OATUU General Secretary. He 

said he didn't see why this couldn't 

be revived. On engagement with 

the BRICS trade union forum, he 

said that this is also a welcome 

endeavour given the philosophy 

behind the establishment of the 

alliance between the five countries.

In the evening, a welcome 

banquet was hosted by Mr Jiang 

Guangping, Vice Chairman and 

National Secretary of ACFTU for 

the visiting union leaders from 

Africa. The following day, Tuesday, 

November 12th, the delegation 

v i s i ted  the  Be i j ing  Metro  

Transport (BJMTR). There were 

two presentations on the history 

and evolution of the BJMTR and 

the grassroots trade unions. The 

Beijing's Metro Network which we 

were told started operation in July 

1965 with a length of 23.6km, in 

2019 had 23 operating lines, with a 

total length of 678km. The 

delegation was then led to 

undertake a trip from one station 

to another before we were conveyed 

back to the China Palace Hotel. 

The delegation later left Beijing by 

flight to Hangzhou, capital of 

Zhejiang Province. Here we stayed 

at the magnificent Santaishan 

Zhuang Hotel, owned by the 

Zhejiang provincial ACFTU. We 

were warmly received by the 

provincial leaders.

On November 13th, we visited 

the Hangzhou Hexing Electrical 

Company and met with the 

grassroots trade union leadership, 

after which we were conducted 

around the various facilities of the 

c o m p a n y  a n d  t h e i r  

inventions/market size around the 

world. In the evening, the 

delegation met with the provincial 

trade union leaders led by Mr Shi 

Jixi, Deputy Director of the 

Zhejiang People's Congress 

S t a n d i n g  C o m m i t t e e  a n d  

President of the Provincial 

Federation of Trade Unions. After 

the meeting, we were treated to a 

colourful welcome banquet.

The next day, 14th November, 

2019, we left for Yiwu, a town 

famous for its over 85,000 market 

stores. We visited the Yiwu 

International Trade Center. After 

visits to China Wood Carving 

Museum, we then returned by 

flight to Beijing on November 15th, 

2019. The city's provincial trade 

union leadership had during the 

previous night also hosted the 

delegation to a banquet dinner 

reception. On the November 16th, 

Continued on page 11

During the plenary session, a number of issues 

were raised by the trade union leaders from 

Africa to their Chinese counterparts at the 

seminar. These include the role of some 

Chinese multinational companies who do not 

allow unions to operate in their enterprises; 

the treatment of African workers in Chinese 

companies; and the large import of Chinese 

workers to some of the projects funded with 

Chinese investment; the role of the trade 

union forum in the Brazil, Russia, India, 

Chinese and South Africa (BRICS) bloc. The 

African leaders also wanted to know how trade 

unionism operates in China.



OTUWA Newsletter,  Fourth Edition, November 201910

ne hundred years ago, 

t h e r e  w e r e  n o  

internationally accepted O
rules to stop workers from being 

abused or exploited, no limits on 

poor working conditions or 

working hours, nothing to address 

child or forced labour.

The fact that conditions today 

are much better – even if still not 

perfect – is due in large part to the 

I n t e r n a t i o n a l  L a b o u r  

Organisation (ILO), the UN agency 

for the world of work and the oldest 

specialized agency in the UN 

system, which this year is 

celebrating its centenary.

The ILO was founded in 1919, 

in the aftermath of the Russian 

Revolution and the First World 

War, in response to a huge shift in 

publ ic  opinion,  pol i t ical ly ,  

economically and socially. The 

view was that greater social justice 

was necessary if there was to be 

lasting peace. Hence, the ILO 

Constitution's Preamble includes 

the (then) radical idea that 

“universal and lasting peace can be 

established only if it is based upon 

social justice”.

Just as radical was the ILO's 

unique structure, which gives 

representatives of government, 

workers and employers an equal 

say in its work and decisions.

Born at one historical-turning 

point, the ILO has played a part in 

many others, including the African 

decolonization process of the 

1950's, support for Poland's 

Independent Solidarnosc trade 

union, and the ending of apartheid 

in South Africa.  (In 1990, Nelson 

Mandela, who had just been 

released from 27 years of political 

detention, came to the ILO's 

annual conference to thank 

member states for their support).  

In 1969, on its 50th anniversary, 

the ILO received the Nobel Peace 

Prize.

In 1944, ILO adopted the 

Philadelphia Declaration that 

reaffirms fundamental principles, 

particularly that labour is not a 

commodity; freedom of expression 

and association are essential to 

sustained progress; poverty 

anywhere is a danger to prosperity 

everywhere; and that the war 

ILO: 
Building Better World of Work in Africa

Guy Ryder, Director General of ILO

against want requires to be carried 

on with unrelenting vigour within 

each nation.

ILO Structure

ILO ' s  un ique  t r ipar t i t e  

structure gives representatives of 

g o v e r n m e n t ,  w o r k e r s  a n d  

employers an equal say in its work 

and decisions, setting labour 

standards and developing policies 

and programmes to promote 

decent work for all men and 

women.

The main aims of the ILO are to 
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2019, there was a visit to the 

Great Wall, and other cultural 

places of interest. In the evening, 

most of the delegates departed 

from Beijing to their various 

home countries. 

In addition to Mr Mezhoud and 

his four other colleagues from 

OATUU, there were participants 

from the Organisation of Trade 

Unions of West Africa (OTUWA), 

General Union of Algerian 

Workers (UGTA), National Union 

of Benin Workers (UNSTB), 

National Union of Cape Verde 

W o r k e r s  ( U N T C - C S ) ,  a n d  

C o n g o l e s e  T r a d e  U n i o n  

Confederation (CSC). Other 

participants were from Union 

Nationale des Travailleurs du 

Congo (UNTC), the Egyptian 

Trade Union Federation (ETUF), 

Ghana Trades Union Congress 

(GTUC), National Federation of 

Workers of Guinea (UNTG), 

Central Organisation of Trade 

Unions, Kenya (COTU (K), Malawi 

Congress of  Trade Unions 

(MCTU), National Union of 

Workers of Mali (UNTM), 

Mauritanian Workers Union 

(UTM),  Maurit ius Labour 

Congress (MLC), National Union 

of Namibian Workers (NUNW), 

Nigeria Labour Congress (NLC), 

Democratic Union of Workers of 

S e n e g a l  ( U D T S ) ,  S o m a l i  

Congress of Trade Unions 

(SOCOTU), Sudan Workers 

T r a d e  U n i o n  F e d e r a t i o n  

(SWTUF), Trade Union Congress 

of Swaziland (TUCOSWA), 

National Confederation of 

Workers of Togo (CNTT) and 

Tunisian Labour Union (UGTT).

promote rights at work, encourage 

decent employment opportunities, 

enhance social protection and 

strengthen social dialogue in work 

related issues.

ILO in Africa

Ethiopia was the first African 

state to join ILO in 1923, with 

South Sudan being the youngest 

African member. The first ILO 

office in the region was opened in 

Lagos, Nigeria, in 1959. A year 

later, with many African States 

achieving independence, the ILO's 

first African Regional Conference 

took place, attended by more than 

35 countries. The increase in the 

number and voice of African 

member states triggered a shift in 

the ILO's work in response to the 

new members '  priorit ies – 

particularly relating to poverty, 

unemployment, and development 

and technical support – notably 

through vocational training and 

industrial relations support.

By this time, the ILO had 

already adopted a number of 

international labour standards 

that had primary reference to 

African labour issues, notably the 

treatment of indigenous workers, 

forced labour and other issues 

relating to compulsory work.

The creation and monitoring of 

these labour standards remains 

one of the most important areas of 

ILO activity and they now cover a 

huge range of work-related issues, 

including child labour, domestic 

w o r k e r s ,  s e a f a r e r s ,  

discr imination,  freedom of  

assoc ia t i on  and  co l l e c t ive  

bargaining, pensions, wages, 

occupational safety and health and 

work-re lated  v io lence  and  

harassment.

With a regional office for Africa 

in Abidjan, Cote d'Ivoire, there are 

now 12 ILO offices in Africa, 

covering 48 countries, from 

Tunisia to South Africa and Cape 

Verde to Mauritius. The office in 

Addis Ababa represents the ILO to 

the Africa Union and the UN 

Economic Commission for Africa.

The ILO offices work to support 

African member states in areas as 

varied as enterprise development, 

youth and women's employment, 

migration, occupational safety and 

health, social protection, and 

fundamental work-related rights 

with climate change, gender and 

disability inclusion as a cross-

cutting agenda. The work at 

country levels contributes to the 

aspiration of Agenda 2063 of the 

African Union and the Sustainable 

Development Goals.

The ILO in Africa is marking 

the Centenary with the “100 years, 

100 lives” Initiative, highlighting 

the stories of people whose lives 

have been changed by the ILO.

However, as well as celebrating 

past achievements, the ILO is also 

looking forward to its second 

century.  In June 2019, ILO 

member  s ta tes  adopted  a  

Centenary Declaration for the 

Future of Work. It calls for a 

human-centred approach to 

address new challenges, such as 

technology, climate change and 

demographic shifts.  In December, 

2019, Cote d'Ivoire will host the 

14th African Regional Meeting to 

discuss progress made by countries 

in improving the working lives of 

their populations.

Culled from Ethiopia Airlines inflight 

Magazine, ‘SELAMTA’ November 2019.

Continued from page 9

How ACFTU Hosted African Trade Union Leaders
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Title: Tinder to the fire: Burkina Faso in the 

Conflict Zone (a research report published by 

the Rosa Luxemburg Stiftung, West African 

Office, Dakar, Senegal)

Author: Dr Rahmane Idrissa of the African 

Studies Centre, Leiden, Netherland 

he research report composed of five main 

chapters presented in fifty-two (52) pages. The Tresearch examines the question of why 

Burkina Faso continued on the path of a protracted 

conflict since the mid-2010, which places the country 

at the centre of conflict zone in the Sahel region. 

According to the author, “the causes of the violence , 

the study asserts are external to Burkina and are 

found in contest between militant Salafism and the 

western war on terror, but the reasons why the conflict 

has become entrenched are related to structural issues 

in Burkina internal geopolitics, political economy and 

state formation” (p. 4). 

The internal tension within Burkina can be 

appreciated under the context of the two policy options 

adopted by the Burkina Faso's government from 1980s 

- 2010. The first pillar underpinning this argument is 

under the concept of “Sankarism” which is elaborated 

below as a developmental state, while the second 

pillar is understood under the neo-liberal state under 

Blaise Compaoré described as 'rectified state'.  Below, 

I reviewed the key arguments of the report and its 

policy recommendations.

Sankarist Phase of Burkina Faso: A 

Developmental State:
The report provides a unique political-economy 

trajectory that underpins the conflict zone in Burkina 

Faso, rooted in Burkinabe's crisis of nation-building 

from the glorious moment of the developmental state 

under the late Thomas Sankara, what the author 

terms as “Sankarism” in the 1980s. 

This phase of Burkina Faso's nation-building 

witnessed a form of “democratic collectivism” where 

the sate orchestrated a development paradigm where 

44% of the government investment was dedicated to 

the transformation of the rural economy. This state 

model of development embedded the people into the 

development process. It accelerated socio-economic 

empowerment and rural transformation of the 

Burkina productive forces.  “According to the World 

Food Organization, these policies were successful. In 

1984-88 (the revolutionary era), the agency notes, 

Burkina Faso adjusted itself without external 

assistance.” The state managed to “impose financial 

discipline and to reduce budget deficits while 

stimulating the productive sectors of the economy – 

particularly agriculture – and improving social 

services and education. In 1984-88, economic results 

were generally satisfying: the growth rates of the GDP 

were good, inflation rates low, and above all, 

agricultural production increased greatly.” This was 

because “absolute priority” was given to rural 

development”. (p. 17-18).

Unravelling the Conflict Zone in the Sahel

BOOK REVIEW 

By Muttaqa Yusha'u Abdulra'uf

Cover of the Report
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twin pillars of the state; it contrasts the impacts of 

policies of national development under Sankara's in 

the 1980s and of the neoliberal orientation followed 

under Blaise Compaoré. It shows how these structures 

and histories played into tensions and conflicts in 

northern and eastern Burkina; and how, in turn, these 

issues made of the region a propitious ground for the 

extension of the Conflict Zone” (p.4). 

The author employed a historiographical approach 

in analysing the structural factors that explained the 

geo-political tension in the Sahel that fuels the conflict 

that engulfs Burkina, and became exacerbated by the 

internal tension within Burkina. The author weaved 

into history and provides the following explanation:

“The territories in the Sahel region covering Niger, 

Mali and Burkina Faso covered three distinct zones; 

“north-southward: the Sahara (desert), the Sahel 

(semi-arid scrubland), and the Sudan (wooded 

savannah). Mali stretches over the three zones, Niger 

mainly over the Sahara and the Sahel, and Burkina 

only over the Sahel and the Sudan” (p.9). 

The climatic condition in these three regions 

portends political and economic implications in the 

state-society relations. It is noteworthy that failure of 

effective Industrialisation that could harness labour 

absorption of the population into industrial 

production has undoubtedly limited economic 

opportunities for the people. The agrarian question 

was largely dependent on the exploitation of ecological 

and natural resources which varied substantially 

based on the geographical location of the Sahel region. 

Therefore “Large-scale labor and production are 

primarily organized not by businesses and 

corporations (as in developed capitalist economies), 

but by communities specialized in certain activities. 

This includes fishing (Somono, Bozo, Sorko3), 

pastoralism (many subgroups of Fulani and Tuareg), 

and farming (all of the so-called sedentary 

communities, including sedentarized Fulani and 

Tuareg)” (p.9). This forms the embers of community 

Blaise Compaoré Regime: A Rectified State
However, the murder of Sankara in 1987 eclipsed 

the golden age of national development in Burkina 

Faso and signals a transition where the new 

authorities made a pact with the Bretton Woods 

institutions to start Structural Adjustment 

Programme as a component of economic rectification 

of Sankara's politics of national development. 

The author describes this transformation of 

national development policy as a transition to 

“rectified state. The rise of neo-liberal orthodoxy 

under Blaise Compaoré regime, which reversed the 

gains of the developmental state and integrated the 

Burkina Economy into the neo-liberal path of the 

Bretton Woods institutions that rolled back the 

frontiers of the state from economic management. As a 

result, “[t]he Sankarist model was gradually 

dismantled, leading, in 1992, to the design of an 

agricultural structural adjustment program grounded 

in the principles advocated by the Bretton Woods 

institutions…the state was ordered to disinvest from 

the rural economy, to end public “monopolies” (which 

meant the return of the dominance of merchant 

capital), and to open the country's borders for free 

export and import of agricultural goods in the name of 

“food security”. (p.18). This ferment informed the 

authors compelling argument that conflict in Burkina 

and the Sahel region has an alignment with the 

history of Burkina nation-building fiasco.

The retrenchment of the state from investment in 

peoples' live commoditised the rural space and 

rendered it to be a platform for elite capitalist 

accumulation that linked the Burkina economy to the 

value chain of capitalist production network. This 

period of socio-economic transition was a major 

turning point in the process of wealth accumulation 

and dispossession of the Burkina population. And 

which has a corresponding consequence in rendering 

Burkina Faso into a violent conflict zone, which 

engulfs, and extended to the Sahel countries such as 

Mali and Niger. 

Unravelling The Conflict Zone In The Sahel
The author unravels the concept of the “conflict 

zone” in a succinct way by surmising that “Conflict 

Zone” that emerged in northern Mali following the fall 

of the regime of Col. Kaddafi of Libya, and that 

extended into northern Burkina a few years later; 

analyses the internal geopolitics of the country and 

the peculiar position of the north and the east in 

relation to the centre and the west – described as the 

This period of socio-economic 

transition was a major turning point 

in the process of wealth accumulation 

and dispossession of the Burkina 

population. And which has a 

corresponding consequence in 

rendering Burkina Faso into a violent 

conflict zone, which engulfs, and 

extended to the Sahel countries such 

as Mali and Niger. 
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functioning institutions, i.e., institutions that are 

well-staffed (in number of workers and officers), 

well-resourced, well-equipped, well-trained, 

reasonably resistant to political manipulation, 

autonomous, reliable (with proper levels of 

accountability and oversight), and endowed with 

pride in their mission and a level of integrity that 

would significantly lower corruption and 

affairisme (wheeling and dealing)” (.p 49).

* Cooperation with other actors, including the 

French, neighbouring states, and some non-state 

actors: The premise of the research shows that the 

Conflict had a geo-political undertone rooted in the 

Sahelian region, and involved key state and non-

state actors including foreign interests. Any 

attempt at abating the conflict zone should seek the 

cooperation of these actors. Thus, it recommended 

that “While that is the case, it also remains true 

that the Conflict Zone was born outside of Burkina 

and includes non-Burkinabe regions. The 

Burkinabe government cannot tackle it alone. The 

Conflict Zone has a transnational dimension in 

that it spans Burkina, Mali, and Niger; and it has 

an international dimension in that it involves other 

state and non-state actors. While technical and 

political efforts at the national level are 

indispensable, they must be paired with effective 

cooperation with neighboring states, especially in 

terms of intelligence gathering and trans border 

security tactics” (p. 51).

struggles in the Sahel especially between the 

pastoralist population, and the farming communities. 

The aforesaid development compounded the agrarian 

question in the Sahel due to the inability of the state, 

and international aid to modernise the productive 

forces and integrate them into the global value chain. 

Rather, this development vacuum became the source 

of mobilisation by both the state for its self-

enlightened interest and the foreign imperialist 

nations for their selfish aspirations. “The general 

configuration is that of alliances, overlapping 

interests, and hostility. In general, Western forces and 

State Actors are allied, and North African Salafists 

and local Salafists are allied. In both cases, this 

alliance is not one of equals but rather a form of 

dependence or clientage. Community based armed 

groups (CBAGs) are somewhat autonomous, and, in 

any case, have distinct interests. But they are 

generally supported by actors with more capabilities 

than them, depending on their community. Certain 

CBAGs are supported by the French, others by State 

Actors, and yet others – due to overlapping interests – 

by Salafists militants” (p.11).

Conclusion and Policy Recommendations:
Given the complexity of the Conflict zone vis-à-vis 

the entanglement of the Burkina Faso internal socio-

economic challenges that followed the ouster of the 

Sankara's developmental state and the integration of 

Burkina Faso into the neo-liberal developmental path 

under the regime of Blaise Camporee, the author 

offered policy recommendations targeting the root of 

the internal woes of Burkina Faso especially (state 

society relations), as well as the geo-political 

challenges rooted in the porous Sahel border that 

propelled transnational violence by varied state and 

non-state actors involving the French government, the 

Salafist terrorist ideologues, and the large cartel of 

illicit drug trafficking network aided by Burkinabe 

government. These include the following:

* Addressing the distance between state and its 

citizens: the research calls for the need of a regalia 

state, since the conflict is rooted due to the failings 

of an absentee state in providing key public goods 

such as justice, rule of law and defence. And the 

Compaoré regime had weakened the security 

apparatus to its own survival strategy.  

“Strengthening the regalian state means engaging 

in thoroughgoing reforms that turn the security 

forces (police and gendarmerie) and the courts into 

T h e  a u t h o r  e m p l o y e d  a  

historiographical approach in 

analysing the structural factors that 

explained the geo-political tension in 

the Sahel that fuels the conflict that 

engulfs Burkina, and became 

exacerbated by the internal tension 

within Burkina. The author weaved 

into history and provides the 

following explanation: The territories 

in the Sahel region covering Niger, 

Mali and Burkina Faso covered three 

distinct zones; “north-southward: the 

Sahara (desert), the Sahel (semi-arid 

scrubland), and the Sudan (wooded 

savannah). Mali stretches over the 

three zones, Niger mainly over the 

Sahara and the Sahel, and Burkina 

only over the Sahel and the Sudan
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